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EXECUTIVE SUMMARY - DeRita D. Summerlot

SunTrust check #0738902466 payable to PBC School District in the
amount of $7,509.82.

01/24/05 Ten (10) day notification of public record to employee per
Florida Statute 1012.31.

02/02/05 Superintendent’s letter of notification to employee.
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February 16, 2005

EXECUTIVE SUMMARY

RECOMMENDATION FOR SUSPENSION
DeRita D. Summerlot, Facilities Management Support Technician

I recommend that the School Board approve DeRita D. Summerlot’s Suspension Without Pay for
thirty (30) workdays effective February 17, 2005, through April 6, 2005.

In February 2004, Ms. Summerlot became the subject of a Professional Standards investigation based
upon allegations that, while at Lake Park Elementary, she used a school credit card for personal
purchases. The investigation initially indicated approximately nine thousand forty-two dollars and
sixty-eight cents ($9,042.68) worth of merchandise was improperly obtained, indirectly, by her with
Grant funds. A review by the Office of the State Attorney found the amount to be seven thousand
five hundred nine dollars and eighty-two cents ($7,509.82). At the end of the investigation, the
allegation of misappropriation of Grant funds was sustained, and the Office of the State Attorney
charged Ms. Summerlot with grand theft. She entered a Pre-Trial Intervention program, which
required her to perform community service and pay restitution to the School District.  Ms.
Summerlot reimbursed the District seven thousand five hundred nine dollars and eighty-two cents
($7,509.82) on May 13, 2004. She also entered into a Last Chance Agreement and General Release
with the School District agreeing to a thirty (30) workday suspension.

Sufficient just cause exists for Ms. Summerlot to be disciplined pursuant to Florida Statutes Sections
120.569, 120.57, 1012.22(1)(f), 1012.27(5) and 1012.40; State Board of Education Administrative
Rule 6B-4.009; Palm Beach County School District Policies 1.013 and 3.27, as well as
Administrative Directive 3.27.

02/18/04 Professional Standards was advised of charges against Ms. Summerlot.

03/19/04 Professional Standards investigation of Case #03/04-174 concluded.

05/03/04 Pre-disciplinary meeting held. Employee admitted her actions.

05/13/04 Restitution in the amount of $7,509.82 made to the School District. Based on

subsequent discussions between the School District and Ms. Summerlot’s legal
counsel, a Last Chance Agreement & General Release was proposed wherein she
agreed to accept a thirty (30) workday suspension without pay.

June 2004 Chief Officer of Human Resources (COHR) and the Superintendent concurred with

recommended discipline.
01/18/05 Last Chance Agreement & General Release signed by Ms. Summerlot and her legal
counsel.
01/24/05 Ten (10) day notification of public record to employee per Florida Statute 1012.31.
02/02/05 Superintendent’s letter of notification to employee.

LEGAL SIGN-OFF: o Yes o No




[image: image3.png]THE SCHOOL DISTRICT OF MARCIA A. ANDREWS ARTHUR C. JOHNSON, Ph.D
PALM BEACH COUNTY, FLORIDA CHIEF OFFICER PERSONNEL RECRUITMENT SUPERINTENDENT

DIVISION OF HUMAN RESOURCES
3362 FOREST HILL BOULEVARD, A-128
WEST PALM BEACH, FL 33406-5870

(561) 434-8953 FAX: (561) 434-8093

May 13, 2004

To Whom It May Concern:
Subject: Derita Summerlot - SS#266 67 6147

This is to.acknowledge receipt on this date of a SunTrust check #0738902466
payable to the Palm Beach County School District in the amount of $7,509.82.

Received by: Ray Miller, on behalf of
Palm Beach County School District
Professional Standards Department
3362 Forest Hill Blvd. A-115

West Palm Beach, Florida 33406

Lo sty

Ray Miller DvaTe
/M _ 5/
Derita SuWIo’r Date

AN EquaL OpPORTUNITY EMPLOYER
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[image: image5.png]THE SCHOOL DISTRICT OF JAMES HAYES, JR. ARTHUR C. JOHNSON, Ph.D.

PALM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT
DIVISION OF HUMAN RESOURCES

DEPARTMENT OF PROFESSIONAL STANDARDS  RAYMOND T. MILLER

3370 Forest Hill Boulevard, A-115 DIRECTOR

West Palm Beach, FL 33406-5870

(561) 434-8545 FAX: (561) 434-8178 |
Certified Mail #7002-0860-0000-3518-0679 and Regular U.S. Mail

January 24, 2005

Derita D, Summerlot
1929 Service Road
Juno Beach, FL 33408

RE: Notification of Public Record
Dear Ms. Summerlot:

As you are aware, the Professional Standards investigation concerning disciplinary
violations you are alleged to have committed has been concluded. You were previously
advised that the investigative file concerning this matter and its contents would be
considered public record at the conclusion of the investigation. .

This letter is to confirm that the above material will be released, upon request, minus any
allowable exemptions, ten (10) days after the date of this letter. This notification is made
consistent with Florida Statute 1012.31.

Sincerely

Raymond T. Miller
Director of Professional Standards

RTM:erh

c. James Hayes, Jr., Chief Officer of Human Resources
Vicki Evans-Paré , Associate Counsel for Personnel
Hector C. Rivera, Esquire

Palm Beach County Schools #3 in the NATION!
www.palmbeachschools.org for details

AN EauaL OppPoORTUNITY EMPLOYER




[image: image6.png]THE SCHOOL DISTRICT OF JAMES HAYES, JR. ARTHUR C. JOHNSON, Ph.D.
PALLM BEACH COUNTY, FLORIDA CHIEF OFFICER SUPERINTENDENT

DIVISION OF HUMAN RESOURCES

DEPARTMENT OF PROFESSIONAL STANDARDS RAYMOND T. MILLER
3370 Forest Hill Boulevard, A-115 DIRECTOR

West Palm Beach, FL 33406-5870

(561) 434-8545 FAX: (561) 434-8178
Certified Mail #7002-0860-0000-3518-0662 and Regular U.S. Mail

February 2, 2005

DeRita D. Summerlot
1929 Service Road
Juno Beach, FL. 33408

NOTICE OF SUSPENSION WITHOUT PAY
Dear Ms. Summerlot:

Based upon substantial information presented to me, I must hereby inform you that I have clear
and convincing evidence sufficient to warrant your suspension without pay from your position as
a Facilities Management Support Technician. I will recommend at the February 16, 2005,
meeting of the School Board of Palm Beach County, Florida, that you be suspended without pay
for thirty (30) working days beginning February 17, 2005, through April 6, 2005.

In February, 2004, you became the subject of a Professional Standards investigation based upon
allegations that, while at Lake Park Elementary, you used a school credit card for personal
purchases. The investigation initially indicated approximately nine thousand forty-two dollars
and sixty-eight cents ($9,042.68) worth of merchandise was improperly obtained, indirectly, by
you with Grant funds. A review by the Office of the State Attorney found the amount to be
seven thousand five hundred nine dollars and eighty-two cents ($7,509.82). At the end of the
investigation, the allegation of misappropriation of Grant funds was sustained, and the Office of
the State Attorney charged you with grand theft. You admitted your actions. You entered a Pre-
Trial Intervention program, which required you to perform community service and pay
restitution to the School District. You reimbursed the District seven thousand five hundred nine
dollars and eighty-two cents ($7,509.82) on May 13, 2004. You also entered into a Last Chance
Agreement and General Release with the School District agreeing to a thirty (30) workday
suspension.

Sufficient just cause exists for you to be disciplined pursuant to Florida Statutes Sections
120.569, 120.57, 1012.22(1)(f), 1012.27(5) and 1012.40; State Board of Education
Administrative Rule 6B-4.009; Palm Beach County School District Policies 1.013 and 3.27, as
well as Administrative Directive 3.27.

This action is taken in accordance with Sections 1012.22 and 1012.27, Florida Statutes. You
have a choice of filing a grievance or requesting a hearing before the Division of Administrative
Hearings (DOAH). Failure to timely request an administrative hearing shall waive all rights to
request a DOAH hearing on such matters and shall be subject only to appeal rights under Section
120.68, Florida Statutes.  palm Beach County Schools #3 in the NATION!

www.palmbeachschools.org for details

AN EaquaL OPPORTUNITY EMPLOYER
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Should you desire a hearing, a request must be made in writing within or prior to the fifteen (15)
days stated in this letter, and addressed to JulieAnn Rico Allison, Chief Counsel to the School
Board, 3318 Forest Hill Boulevard, C-302, West Palm Beach, Florida 33406. If you decide to
appeal a decision made by the School Board with respect to any matters considered at this
meeting or hearing, you will need a record of the proceedings, and for such purpose, you may
need to ensure that a verbatim record of the proceedings is made, including the testimony and
evidence upon which the appeal is to be based. You shall have the responsibility, at your own
cost, to arrange for the transcript. You were previously advised that the investigative report
concerning this matter and its contents are considered public record and will be released, upon
request, minus any allowable exemptions, ten (10) days after the date of that Notification of
Public Record correspondence.

The February 16, 2005, School Board meeting will be held in the Board Room at 3300 Forest
Hill Boulevard, West Palm Beach. The Board has set aside the time of 4:30 p.m. so that you or
your representative may make a brief oral presentation relative to your suspension. The Board
has allotted no more than three minutes for you to make a statement. If you or your
representative intend to speak before the School Board, please immediately notify Ms. Alicia
Palmer, Board Office, at (561) 434-8139.

Superintende

ACJ:GAW:JHI:RTM:erh

c. Gerald A. Williams, Chief Officer of Administration
James Hayes, Jr., Chief Officer of Human Resources
Melinda Wong, Director, Compensation & Employee Information Services (Personnel File)
JulieAnn Rico Allison, Chief Counsel to the School Board
Vicki Evans-Paré, Associate Counsel for Personnel
Joseph M. Sanches, Chief of Facilities Management
Hector C. Rivera, Esquire




