Special Meeting Date: June 7, 2006 PERSONNEL AGENDA

SCHOOL DISTRICT OF PALM BEACH COUNTY
BOARD AGENDA ITEM SUMMARY

DIVISION OF HUMAN RESOURCES

CONSIDER APPROVAL OF PERSONNEL AGENDA

I recommend the School Board approve the Personnel Agenda as submitted.

LEGAL SIGN-OFF: N/A

CONTACTS: Ann Killets (akillets@palmbeach.k12.fl.us)

Melinda Wong

FINANCIAL IMPACT:

The financial impact to the School District is absorbed within school, department and grant budgets.
Changes in employment status occur on a continual basis with little or no budgetary impact since
terminations/leaves result in budgeted positions being vacant and appointments/promotions result in
budgeted positions being filled. However, the net financial impact, on a cash basis, for the attached list of
7 transactions is $236,297. Detailed information is on file in the Office of Public Affairs and in the
Department of Compensation & Employee Information Services.
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Agenda Categories Personnel Transactions
01 Death
02 Retirement
03 Resignation
04 Termination Probationary Employee
05 Interim Position Completed
06 Expiration of Leave
07 Termination Due To Expired Certificate
08 Termination of Regular Employee
09 Charter Leave

10 Maternity Leave
11 Military Leave
12 Personal Leave
13 Sick Leave

14 Child Care Leave

15 Professional Leave

16 Sabbatical Leave

17 To Continue Education Leave
18 Extension of Leave

19 Political Leave

20 Change Contract From CC To PSC

21 Fullbright Teacher Exchange Program

22 Extension/Fullbright Teacher Exchange Program
23 Career Change Leave

24 Promotions

25 Job Change

26 Change Of Duty Days

27 Change Of Fund Source

28 Change Of Employment Status

29 Transfer

30 Return From Leave

31 Resignation Rescinded

32 Leave Rescinded

33 Appointment Rescinded

34 Retirement Rescinded

35 Termination Rescinded

36 Reinstatements

37 Involuntary Resignation

38 Return From Leave Rescinded

39 Leave Status Change
40 New Appointment

41 Introductory/Noninstructional
42 Interim Appointment
43 Introductory/Instructional

44 Job Abandonment

45 Job Sharing

46 Job Title Changes

47 Unable to Perform Job

50 Temporary Appointment

51 Retired From D.R.O.P.

52 Substitute Appointment

62 Reappointment

63 Reappointment Subject To Certification
64 Summer School Appointment
66 Effective Date Change

cNooNoNoloNoNoloNoNololoNol VeoloNoNoNoNoNoNoNoNoloNoNoloNoNt NoloNololNoNoNoNoNoNololoNoNoNoNoNoloNoNoNolNoNe)

TOTAL PERSONNEL TRANSACTIONS 7

A complete listing of all personnel transactions is maintained by the
Department of Compensation & Employee Information Services. This register
is available for review by the public from 8:00 A.M. to 4:30 P.M.

daily at the Fulton-Holland Educational Services Center in Suite A-152

or in the Public Affairs Office in Suite B-102, or available from the
Clerk of the Board during the School Board meeting.
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Free

Kendall

Lanza-Marino

Mitchell

Powell

Haywood

Trochet

*Appointment subject to clearance

background check.
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Kimberly
06/08/2006

Carla
06/08/2006

Guy
06/08/2006

Mark
07/01/2006

Randy
06/08/2006

Kenyetta
07/01/2006

Kenneth
06/08/2006

2006

Promotions

Analyst II-Tech Proc
Analyst-ESE Budget

Spec-Eval & Test Dev
Manager-Inst Technology

Teacher ESE/VE
Manager

Coord-Class & Pay
Director

Spec-Eval & Test Dev
Manager-Program Evaluation

New Appointments¥*

Director of Emp Relations
Director

Regional VP/Sr Project Mgr
Projects Coordinator

Exceptional Student Edu
Exceptional Student Edu

Assessment
Assessment

Jupiter High
Alternative Education

Comp & Emp Info Svcs
Comp & HR Planning

Research and Evaluation
Research and Evaluation

Medical Staffing Network
Employee Relations

Power Design Inc
Program Management

of pre-placement physical as well as reference and



